
 
 
 
Pride and Prejudice 2019 
Keeping pace with change 
May 29th Hong Kong 
 
‘‘Generation Z’’, people born from the mid-1990s to the mid-2000s, have vastly different attitudes to 
LGBT inclusion in the workplace and society than their elders. People in the LGBT community are 
more open about who they are than previous generations were, and demand that their employers 
be more inclusive. Technological advancement has connected younger generations to global 
themes, and companies’ diversity and culture are quickly becoming among the most important 
aspects to prospective employees. If businesses are to succeed in capturing younger talent, they 
must adapt to cater to the attitudes of Asia’s emerging generations, understand the profound social 
changes underway in the outlook towards the LGBT community and move into serious advocacy. 
 
Over the past three years The Economist has facilitated conversations around building the business 
case for LGBT inclusion in the workplace and determining how the private sector can become 
advocates. A broader discussion on Asia’s social changes, driven by its youth, is required so that 
businesses can understand the scope of change in LGBT rights in the region, and understand their 
role in driving change. To do this, Pride and Prejudice 2019 will bring together government 
leaders, pioneering millennial entrepreneurs, people from Generation Z who are starting their 
professional journeys, social activists, business executives, religious leaders and academics. 
Through discussion, they will determine what inclusive businesses will look like in the future, the 
role technology will take in advocacy, how businesses and society should nurture young advocates, 
and how the private sector and government can work.to ensure that LGBT inclusion is achieved 
across the entire region. Within the context of The Economist’s Open Future initiative, that 
advocates open societies around the world, Pride and Prejudice 2019 will expand on the 
newspaper’s commitment to the future of liberalism in all its forms. 
  



 
 
 
8.30am Registration opens 

9.00am Chair’s opening remarks 

9.10am Opening keynote panel: Pride in Asia 

The past year has been one of the most significant for LGBT rights in Asia. In 2018, India, 
the world’s second-most-populous country, saw its supreme court rule that section 377 
of the penal code-----a Victorian-era provision banning same-sex intercourse-----is 
unconstitutional. Tokyo, taking inspiration from the Olympic Charter, passed a bill that 
prohibits discrimination against LGBT people. And a string of successful court cases in 
Hong Kong has brought LGBT equality to the forefront of public debate. 
 
But with every two steps forward, there is one step back. Taiwan’s population rejected 
same-sex marriage in a referendum in November. Indonesia’s emerging generation is 
arguably less tolerant than the last. And even with a new, more progressive 
government in Malaysia, public denouncements of LGBT people are on the rise. 
 
In this opening session, leading Asian experts will discuss how regional advocates from 
the private sector and government can maintain momentum in driving the equality 
agenda forward. 
 

9.50am In conversation: ‘‘Generation Z’’ and LGBT inclusion in Asia 

Millennials and people belonging to Generation Z have, overall, different outlooks on 
LGBT diversity and inclusion to previous generations. Social enterprise, scaled by 
advanced technologies, is empowering the LGBT community like never before. What 
lessons can big business learn from entrepreneurial advocates for inclusion? And how 
can leaders make the business case for catering to future generations? 
 
Speakers 
Geng Le, founder and chief executive, Blued 
 

10.20am The hot seat with…Raghu Raman 

In this session, two young professionals will question an Asian business leader on the 
importance of LGBT inclusion in their business, what motivates their inclusion policies, 
what changes are occurring as the company takes in more young people, and how they 
see diversity in their business in 2030. The young professionals will then discuss with 
the business leader what they look for in an employer, with a focus on issues of 
diversity and culture. 
 
Speaker 



 
 
 

Raghu Raman, group president, Reliance Industries 
Interviewers 
Lini Zurlia, advocacy officer, ASEAN Sogie Caucus 
Naying Ren, founder, China LGBT+ Youth Network 
 

10.45am Networking coffee break 

11.10am Celebrating Asian pride 

In this short and sharp session, an inspirational advocate for LGBT inclusion, from a 
country where LGBT people face considerable discrimination, will share their 
experiences and their journey to give insight into the real struggles the community 
faces every day in Asia. 
 

11.25am In conversation: Religion, tradition and LGBT lifestyles in Asia’s new generation 

Many Asian societies are bound together by deep-seated traditional and religious 
values. Whether they stem from Islam, Hinduism or Confucianism, these values 
prioritise the role of the family and are often at odds with LGBT lifestyles. But 
technology is connecting Asia’s emerging generations with the wider world, and they 
are developing an outlook that is both global and steeped in local tradition. How will 
this relationship between tradition and modernity affect the region’s outlook on and 
relationship with its LGBT community? And what will things be like in 2030? 
 
Speakers 
Nur Warsame, founder, Marhaba 
 

11.55am Spotlight on India: Maintaining momentum 

In 2018, the Indian supreme court ruled that section 377 of the country’s penal code, 
which criminalised homosexual sex, was unconstitutional. How will India’s millennials 
and Generation Z, which are urbane and hooked into global technologies and 
developments, seize the momentum generated by this ruling to keep LGBT equality at 
the forefront of public debate? And will the private sector take up the mantle of driving 
progress? 
 

12.15pm #WorkWithPride presentations 

Now in its third year, the #WorkWithPride competition invites young professionals and 
future job seekers to submit proposals outlining their ideas to promote LGBT inclusion 
inside and outside of their communities, and describing ways to implement them. In 
this session, three chosen groups will present their projects to the audience. 
 



 
 
 
12.55pm Networking lunch break 

1.55pm Spotlight on China: The dragon and the rainbow 

The Chinese government refuses to discuss LGBT-rights issues like same-sex marriage 
or legal protection from discrimination. Members of the LGBT community struggle to fit 
into social groups, and deep-seated, traditional family values threaten LGBT people’s 
relationships with their relatives. While Chinese youth are championing the country’s 
LGBT movement at universities and colleges, the government opposes them. Bold 
Chinese companies need to step up to drive change towards LGBT inclusion, but will 
they brave so much official opposition? 
 
Panellists 
Jin Xing, owner, Shanghai Jin Xing Dance Theatre 
 

2.25pm Room discussion: Advancing LGBT inclusion in Asian business 

While workplace inclusion of the LGBT community is advancing in Asia, discrimination 
still exists. In this session, each table will be tasked with brainstorming easily 
implementable initiatives to increase inclusion in their future workforces. They will 
submit their top three ideas to the event organisers, and the moderator will present on 
the selected ideas. The session aims to create a set of policies that can be implemented 
in the next two years. At least one idea must be concerned with the transgender 
community.  
 

3.15pm Networking coffee break 

3.45pm Celebrating Asian pride 

In this short and sharp session, an inspirational advocate for LGBT inclusion, from a 
country where LGBT people face considerable discrimination, will share their 
experiences and their journey to give insight into the real struggles the community 
faces every day in Asia. 
 

4.00pm Debate: This house believes that gender reassignment surgery should only be 
available to people over the age of 18 

4.45pm Panel discussion: Our generations 

In this session, leaders from the LGBT community across three generations will share 
their experiences of how things have changed throughout their professional journeys. 
They will use these experiences to predict what’s in store for the community and 
business diversity in general by 2030, how technology will affect that change, and how 
the private sector should advocate inclusivity among society, given each generational 



 
 
 

attitude change. 
 

5.20pm Closing remarks: Where next? 

5.30pm Close of event 
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